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The US Patent and Trademark Office has shown LMG.com its projected figures for trade mark applications until the end of 2004, which the Office says justifies its recent decision to make cutbacks. 

According to an Office spokesman, trade mark applications for the next two-and-a-half years will be below the figure for 2001 and the projected figure for 2002. 

"In 2003 we project that there will be 260,000 applications and in 2004 we project 286,000 applications," said the spokesman. "To give you some perspective on this, in 2001 when we had 290,000 applications we had to detail over 90 trade mark attorneys to other jobs in the agency because there was not enough work for them," he added. 

"Our projections for 2003 and 2004 fully support the fact that there is not enough work in trade mark operations to justify the size of our trade mark attorney workforce," the spokesman said. 

Responding to claims that it was unnecessary to cut up to 135 staff - around 35% of examiners - when there was a backlog of 50,000 applications, the spokesman responded: "Based on our past experience that represents only about two months work." 

But Howard Friedman, president of the trade mark attorneys' union, was unimpressed by the claims. 

"To say it would take two months to clear the backlog assumes no other claims are being filed, but we are handling an average of 17,500 cases a month, and yet since February we have received more than 22,000 applications a month," Friedman said. 

With the recent rise in monthly cases, Friedman remained dubious about projections showing a decrease over the next two years, but added: "There's still enough work for 383 attorneys. Filings have gone down - that doesn't mean there's not enough work. What will pendency be like when one-third of the workforce has been asked to leave?" 

The USPTO is adamant it had no choice but to make the cuts. 

Said the spokesman: "We have taken a number of steps over the last year to avoid cuts and maximize the amount of work available to trade mark attorneys, including encouraging voluntary part-time work, eliminating overtime, temporary reassignments to other areas of the office and offering voluntary early retirement for eligible employees


