 -----Original Message-----

From: 
Friedman, Howard  

Sent:
Thursday, June 27, 2002 1:04 PM

To:
 Bargaining Unit  

Subject:
RIF Update

Good afternoon.  Here's an update on some matters.

1.  Yesterday we filed a grievance alleging a number of counts, including improper denial of promotions.  A copy of this grievance is attached at the bottom.  In view of this grievance, we now recommend that GS-13's who have or will become eligible for promotion to the GS-14 level complete the certification and request for promotion form and turn into your manager.  A copy of this form can be found at the end of this letter. Please let Dawn Feldman know if you turn in such a form and what response you get from your manager.  

2.  Please continue to follow-through on the action items and request a copy of your OPF and EPF file and draft a letter to your member of Congress, which you should drop off with an E-Board member.  We previously advised you on what you can say to our customers who inquire about the RIF and its impact on them.

3.  Regarding your employee review sheets, this is what we sent the office today:

The OPM Restructuring Handbook notes that agencies should do everything they can to insure the accuracy of the data used in a RIF and give employees an opportunity to review, question, and provide documentation as necessary for changes to the data (page 38 of 92).  To that end, employees who have requested and received their Official Personnel Folder (OPF), Employee Performance Folder (EPF), and other data to be used by the office in the proposed RIF are in the process of reviewing this data to verify its accuracy.  

The Handbook further notes: "This data is best reviewed after employees have received training on the mechanics of reduction in force so they understand the data and fully realize its value and importance."  Therefore, NTEU 245 is formally requesting that the office provide training on the mechanics of the RIF and in interpreting the data provided. 

NTEU 245 and our attorneys will be in touch to set up meetings to discuss our OPF, EPF, and employee review sheets.

Please contact Mitch Front if you have any questions.

4.  We will file our collective bargaining proposals July 5.  If you would like to see a draft, please contact Will Breckenfeld, Dawn Feldman or Gina Hayes.  We will also be submitting ground rules early next week.

5.  National will be submitting an information request next week.

6.  Kurt Vonrdran, our lobbyist, and I were up on the Hill earlier this week meeting with Congressional staffers from key committees in an effort to have Congress hold the USPTO accountable for the proposed RIF.  Also, five of your peers attended a town meeting held by Rep. Moran Monday night and let him know what was going on.  As you know, we are setting up meetings July 10 with local members of Congress.  When we have more details, we will pass them on.

7.  I wish I could give you more advice on the issue of bar membership.  It seems pretty clear to most that the office punted on this issue in its "Q & A to Trademark RIF frequently asked questions" and that they are probably hoping and assuming you will spend time and money becoming active.  It seems the issue of bar membership is pending with the Office of General Counsel.  Obviously, this is an issue in play and needing resolution. 

8.  This was sent to us a couple of days ago by HR:  "Our records reflect there are  2 11's, 105 12's, and 51 13's for a total of 158."  

9.  If you have any questions regarding the compensatory provisions of our contract, please contact Will Breckenfeld.  

Our web site will continue to post relevant information on the proposed RIF and is a good resource.  Go to:  http://nteu245.org/. 

Thanks.

